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Abstract  NG Journal of Social Development  

This paper explores sexual harassment and human 

security in higher institutions in Nigeria. Section (11) and 

(12) of the Sexual Harassment Bill of the Federal 

Government of Nigeria passed by the Senate in July, 2020 

states the penalties for sexual harassment in Nigerian 

Tertiary institutions .The major focus of this paper was to 

find out the fundamental causes and consequences of 

sexual harassment on the victims and the learning 

environment, suggest the way forward to address the issue. 

Using the Feminism theory, and archival method of data 

collection, the paper discovered among others that the 

mission of higher institution as a system dedicated to 

knowledge production is seriously compromised when the 

male lecturers, through their incessant sexualized misuse 

of institutional authority, continually violate the 

intellectual freedom of female students with impunity.  

Secondly, that the scale of the threat is trivialized as a 

result of underreporting of such cases. The paper made the 

following recommendations based on the findings. 1. 

Female employees should be protected by legislation 

against such acts. 2. The management should educate and 

raise awareness among students and staff at all levels on 

how to recognize, prevent, and respond to sexual 

harassment.  
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1.Introduction 

Sexual harassment is increasingly reported as social problem of major concern among students 

and staff in educational institutions across the nation, and has been contributed  and still 

contributing to social and psychological trauma on the victims. Sexual harassment is not new 

phenomenon in higher institutions globally, it has become an age long tradition that cannot easily 

be scraped.  In various institutions of higher learning, at times the unrepentant evil perpetrators 

engage both male and female students in the evil act. The issue though, our own focus in the 

research is on higher institutions of learning but it spreads across every facet of life. In the various 

homes, house helps are not free, government and non-government establishments the same issue 

is rearing its ugly head. There are cases of sexual harassments from homes, churches, mosque, etc. 

To curb this evil act, Section (11) and (12) of the Sexual Harassment Bill of the Federal 

Government  of Nigeria passed by the Senate in July, 2020 states the penalties for sexual 

harassment in Nigerian Tertiary Institutions as; (11) Any person who commits any of the offences 

or acts specified in clause 4(1),(2) and (3) of the bill is guilty of an offence of felony and shall, on 

conviction, be sentenced to an imprisonment term of up to 14 years but not less than 5 years, 

without option of a fine. (12) Any person who commits any of the offences or acts specified in 

clause 4(4),(5) and (6) of the Bill is guilty of an offence and shall be liable on conviction to 

imprisonment term of up to 5 years but not less than 2 years, without option of a fine. 

In the opinions of Abdulahi (1997) and Idris et al. (2016) sexual harassment is currently sweeping 

through Nigeria’s tertiary institutions like flood. For instance, Faith based universities, Omonijo 

et al (2013) had the same line of thought. Sexual harassment is a common form of violence act 

that can cause enduring psychological harm. Both women and men are at times the targets of such 

behaviour, but evidence has shown that sexual harassment is primarily aimed at women. It is 

approximated that 1 in 5 female university students experience some types of sexual assault in 

North America, but there is no nationally representative data on the scope of the problem in 

developing nations. The knowledge gap is significant, as experiencing sexual harassment can 

derail a woman’s educational attainment .The University of Michigan defines sexual harassment 

as unwelcome sexual advances, requests for sexual favours, and other verbal or physical conduct 

of a sexual nature when either: 

- The act is made as a condition of an individual’s employment, education, and living environment 

or participation in a University community. 

- The acceptance or refusal of such conduct is used as a criterion in decisions affecting an 

individual’s employment, education, living environment, or participation in a University 

community. 

- The act unreasonably affects the individual’s employment or academic performance or creates 

an intimidating, hostile or offensive environment for that individual’s employment, education, 

living environment, or participation in a University community 

Here are some of the conducts that constitute sexual harassment:  Unwanted sexual statements 

such as sexual jokes, comments on physical attributes, spreading rumors about or rating others as 

to sexual activity or performance, talking about one’s sexual activity in presence of others and 

displaying sexually explicit drawings, pictures or written materials. Unwanted sexual statements 

can be made in person orally, in writing, electronically (email, whatsapp, instant messaging, blogs, 

web pages, etc.) Unwanted personal attention: Letters, telephone calls, visits, pressure for sexual 

favors, pressure for unnecessary personal interaction and pressure for dates where a sexual or 

romantic intent appears evident but remains unwanted. Unwanted physical or sexual advances  
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touching, hugging, kissing, fondling, touching oneself sexually for others to view, sexual assault, 

intercourse or other sexual activity.  These sexual activities are referred to as sexual harassment if 

the recipients did not accept it in good faith. If the conduct is based on agreement by both parties 

involved it is not sexual harassment. 

Latcheva (2017) argues that in the European Union member states, between 45 and 55 percent of 

women corresponding to 100 million women have experienced exposure to sexual harassment 

during their working lives. In the developed nations especially the United States and the United 

Kingdom, there is a high level of awareness of the problem of sexual harassment and women 

willingness to report such. However, despite this high level of awareness, scholars have observed 

that the majority of women who are abused by such acts that fits legal meaning of sexual 

harassment and who are traumatized by the experience do not see what has happened to them as 

sexual harassment (Paludi and Barrickman 1991). 

 The United Nations Security Management System (UNSMS) Policy on gender consideration in 

security management was developed to raise awareness and guide security decision makers in 

evaluating and addressing security related threats, risks and vulnerability of all United Nations 

personnel, especially those vulnerable. Rape and other forms of sexual abuse has done great harm 

to our society and the way forward is very thin. The victims of rape are psychologically and 

emotionally drained and may continue in that condition till they die. Many people had entered their 

graves very early during the act or due to trauma associated with it. It is heartbreaking that this 

evil act is rampant in our various institutions of higher learning among staff and students. Many 

of these evil doers use their office space as chalet. What a disgrace to humanity?  The students 

may yield to the request of the staff because they have no other option to solve their problems. 

Some staff may go to the extent of asking the victim to pay for hotel accommodation with her 

money. This money being extorted from the victim is the pocket money given by the parents of 

the victim from their sweat.  Some academic staff engage in such in order to award high marks to 

the victims.  

In line with the opinion of Taveares and Wodon ,2018) Nine out of ten of the world’s countries 

have laws against sexual harassment in working life today, but almost six out of the ten lack 

adequate laws against sexual harassment in higher education. 

The problem on the part of academic staff awarding unmerited marks to the victims tells a lot on 

the human security. When these victims get jobs, may be through ‘’I ma mmadu’’, that is where 

everyone share in the problem. Hence, it is no longer individual problem but social problem. 

Assuming the victim is a medical doctor or a nurse, many patients will be dying in his/her hand 

because he is a quark. The security implication of the evil act is that our lives are no longer secured. 

Apart from doctors and nurses what about those that find themselves in Government? Sorry should 

be the name of that nation because the resources to run the government is not secured and will be 

misused and mismanaged. This is not deliberate but they did not get the proper training in that area 

because they preferred shortcuts than hard work.  

Security means that girls, young women and vulnerable groups can all feel safe, without fear of 

danger that could cause them physical, psychological and material harm. And anything with the 

potential to cause harm would be controlled to protect the life, health and wellbeing of people and 

the community. 

Sexual harassment at work and in educational institutions is seldom ignored and unreported, due 

to myriad sensitivities in many parts of the world.  Major reasons for not reporting include: (i) the 

belief that the behaviour was not serious, (ii) Believing that it is easier to keep quiet or quit rather 

than face the discomfort of confrontation, and (iii) an inability to prove the claim with evidence. 
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The 2018 World Bank Groups Women, Business and the Law data shows that in 59 countries, 

there are no laws on sexual harassment in the workplace. In 123 countries, there are no laws on 

sexual harassment in education. In Africa, 36 of the 47 countries with data do not have laws 

penalizing sexual harassment in this area. Sexual harassment can be more prevalent in fields of 

study and jobs where there is an unequal sex ratio and large power differences between women 

and men.  

 In the opinion of Ginffre and William (1994) in (Yusuf 2008) on the reluctance of women to 

report their experience of sexual harassment in their workplace. To them, these include that, many 

still do not recognize that sexual harassment is an actionable offence; victims may be reluctant to 

come forward with complaints fearing they will not believe, that their charges will not be taken 

seriously or that they will be subjected to reprisal; it may be difficult to differentiate between 

harassment and joking on job. Russel (1984) and Sheffield (1987) opined that in the broadest sense 

feminists regard sexual violence as a means of reinforcing male power 

In some educational institutional, the level of awareness of this ugly conduct is very slim and some 

of the victims do not even understand what had happened to them not to talk of opening up to the 

institution’s management. 

Increase awareness requires good practices that suggest strategies such as posting harassment 

policies and resources in easily accessible locations such as the intranet, email communications, 

and messages in cafeterias even in bathrooms. Employ edutainment approaches to promote 

changes in attitudes and behaviour among students, including ratio, TV or online awareness 

campaigns. This is a cost-effective and powerful strategy for changing norms and behaviors that 

can be adapted for use in tertiary education institutions. Eliminating all forms of violence at work 

and in education is not only the right thing to do from a human and labour rights perspective, but 

it also is the smart thing to do for employers and educational institutions in terms of workplace 

efficiency and productivity. Equally paramount is the fact that sexual harassment is one of the 

leading causes of high turnover and absenteeism at school and workplace. (Merkin, and Shah, 

2014) in (Eliana, nd ) 

 In Nigeria, 70 percent of female graduates from a sample of tertiary institutions reported having 

been sexually harassed, with the main perpetrators being classmates and Lecturers. The effects 

experienced by victims were depression and perceived insecurity on campuses. (Owoye, and 

Olusola – Taiwo, 2010) in (Eliana, nd) 

2.Conceptual Clarification 

Sexual Harassment 

Sexual harassment is seen as any unwelcome sexual advances, request for sexual favours, and 

unwelcome verbal or physical conduct of a sexual nature that interferes with the academic or work 

effectiveness of the target. It is often imposed upon a person in an unequal power relationship 

through the abuse of authority and may involve an implied reward or threat of deprivation.  (The 

Wharton School, nd)  

Sexual harassment can consist of repeated or singular acts that cause the victim(s) to feel 

uncomfortable and unsafe. It can be verbal, visual or physical. It refers to sexual suggestive 

remarks, or obscene or insulting sounds. It includes unwelcome and offensive names or terms of 

endearment such as ‘’honey bun’’ or’’ boobsy’’. The Equal Employment Opportunity Commission 

Guidelines (nd) define sexual harassment as unwelcome sexual advances, requests for sexual 

favours, and other verbal or physical conduct of a sexual nature constitute sexual harassment when 

this conduct explicitly or implicitly affects an individual’s employment, unreasonably interferes 
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with an individual’s work performance, or creates an intimidating, hostile or offensive work 

environment. 

Sexual harassment is part of the continuum of different forms of actual and potential forms of 

gender- based violence residing in higher education systems, ranging from bullying and sexist 

jargon to sexual abuse and rape. (SWG GRI, 2020) 

Association of Women for Dignity of Women and Men Action and Research (2024 ) sees sexual 

harassment as any behaviour of sexual nature that affects the, which is considered as unwanted, 

unacceptable, inappropriate and offensive to the person, and that creates an intimidating, hostile, 

unstable or offensive work environment. Sexual harassment is defined by law and includes request 

for sexual favours, sexual advances or other sexual conduct when any of the following is true, 

submission is made either explicitly or implicitly, a term in condition of a person’s employment 

or academic advancement or submission to or rejection of such conduct is used as a condition 

affecting academic or employment. The conduct has the purpose or effect of unreasonably 

interfering with a person’s ability to work or perform academic or employment decision, creating 

an intimidating, hostile, or offensive working, learning, or social environment. According to 

Stanko (1988), sexual harassment is unwanted sexual attention.  Its behavioural forms includes 

visual (leering), verbal, (sexual teasing, jokes, comments or questions); unwanted pressures for 

sexual favour or date; unwanted touching or pinching.  Unwanted pressure for sexual favours: with 

implied threats of job related consequences for non- cooperation; physical assault, rape.  To 

Sheffield (1987:180), sexual harassment as, any deliberate, repeated or unwelcome verbal 

comments, gestures or physical contacts of a sexual nature 

Husband (1992) in Yusuf (2008) sees sexual harassment as socially constructed depending on the 

personal and situational characteristics of the individual making the judgment. He argued that 

behavior is likely to be labelled harassment when there are physical advances, unequal power 

relations, elicits negative response and is being perceived as being appropriate.  

Sexual harassment is unwelcome sexual advances, request for sexual favours or other verbal or 

physical conduct of a sexual nature (OAU Gender Policy, 2009). According to Russell (1984), 

sexual harassment is repeated or unwanted sexual advances, remarks or behaviours that are 

offensive to the recipient and cause discomfort or interference with performance in academic or 

job performance. Sexual harassment constitutes an infringement on a person’s rights to personal 

privacy and a practical form of exploitation imposed on someone not in a vantage position to 

defend himself or herself (Gallop, 1997). What constitute sexual harassment are continuum of 

indecent behaviours which range from unwanted touch, verbal intimidation, unwanted kiss, 

deception, rape, attempted rape, continuous staring, abnormal sexual overtures, frequent 

commentary on appearance by opposite sex and persistent emphasizing of sexuality in all context 

(Reskin and Padavic, 1994). In the same vein, Ogunbameru (2006) recognized sexual harassment 

as unwanted sexual advances, request for sexual favour or other verbal or physical conduct which 

makes submission to or rejection of such conduct either an explicit or implicit basis for 

employment or academic decision affecting the individual. Also, Onuma (1984) and Popoola 

(2007) viewed sexual harassment not only in terms of male-female exploitation of a power 

relationship but also in terms of power exploitation of any person in authority over another person 

who cannot refuse sexual demand without the risk of reprisal. In this paper, sexual harassment is 

any act of unwanted touch or verbal statement that pertains to sex. The paper therefore adopts the 

above definitions in its analysis of sexual harassment. 

Haman Security 
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Human security as a security perspective fits into the broader fields of social construction and 

liberalism, established in newer times as an opposition to realism’s view of international politics 

emphasizing the individual as a referent object complementary to that of the state (Burgess and 

Jonas 2012) in (Yetunde ,2019).  Human security as it is known today is basically centered on the 

individual’s perception of threats and security and varies according to different social contexts 

(Burgess and Jonas, 2012). Theoretically, it stretches from scholars focusing on violent threats to 

individuals and communities that need immediate intervention capability,, to scholars who 

emphasis a broader definition that includes human rights abuses, poverty and underdevelopment 

(Burgess and Jonas, 2012) in (Yetunde 2010) 

Some feminist approaches have focused mostly on the violence against women and that the 

existence of a violent and oppressive patriarchy is taken for granted (Shephard, 2008:37). Shephard 

says that theorizing women within this perspective has focused on addressing violence perpetrated 

against individuals who are socially identified as women, perpetrated as a consequence of his 

identity by men towards women. (Shepard, 2008:38).  

Human security can be seen as one of the foundational conditions of being human, including both 

the sustainable protection and provision of material conditions for meeting the embodied needs of 

people, and the protection of the variable existential conditions for maintaining a dignified life. 

With this definition, it then makes sense that the core focus of human security endeavours should 

be on the most vulnerable. It makes sense that risk management should be most responsive to 

immediate events or processes that have both an extensive and intensive impact on producing 

material and existential vulnerabilities of people in general or a category of persons across a 

particular locale. (James, 2014) 

 

Theoretical Framework 

This paper adopted feminist theory as its theoretical framework of analysis.  Mary Wollstonecraft 

is widely known as one of the foundational figures in feminist theory. Her influential work, “A 

Vindication of the Rights of Women,’’ was published in 1972.  Wollstonecraft’s work is 

particularly significant for its articulation of arguments for women’s rights and equality 

Feminist theory examines how gender shapes individuals’ lives and social structures, advocating 

for gender equality and challenging patriarchy. It seeks to understand and address gender- based 

inequalities and discrimination in various aspects of life, in politics, economics and social norms. 

Protagonists in feminist theory are often those who challenge these inequalities and advocate for 

change. The key tenets include the belief in the importance of live experience, need for social 

justice and eliminating patriarchal structures 

Feminism counters traditional philosophy with new ways of addressing issues affecting humanity, 

calling for the replacement of the presiding patriarchal order with a system that emphasizes equal 

rights, justice, and fairness.  Most feminists agree on five basic principles which are as follow:  

increasing equality, expanding human choice, eliminating gender stratification, ending sexual 

abuse, and promoting sexual freedom. Feminist theory sets an agenda for action, the purpose of 

which is justice and equality for women everywhere and, of course, also for men and children to 

whom they are inextricably linked. Simply put, feminism is about all gender having equal rights 

and opportunities. It is about respecting diverse women’s experiences, identities, knowledge and 

strengths, and striving to empower all women to realize their full rights and enjoy them. Feminism 

is a perspective as well as action/advocacy against subordination of women in society.  According 

to Bunwaree (2010), feminism is a movement as well as a theoretical orientation. Feminism 

represents the realization that women are dominated, suppressed and marginalized, that something 
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is amiss about the way women are treated, something that is there but difficult to pinpoint. Thus 

Betty (1963) described it as a problem without a name. Interestingly, in higher education in 

Nigeria, it is this problem that Morley (200) referred to as the hidden transcript. 

Application of the Theory to the Study. 

This theory is relevant to this study, the social organization of the Nigerian society is based on 

patriarchal principles which sees the men as superior to women. The paper argues that sexual 

harassment thrives in Nigerian higher institutions as a manifestation of broader societal 

inequalities and gendered power imbalance. It highlights the sexual harassment as a form of 

discrimination that targets women and its prevalence on campuses reflects the unequal status of 

women and men in society. 

The part this oppression plays in women’s lives generally is that this oppression and subordination 

culminate into inferior social status for women. As noted by Acker (2010), the divide between 

reproduction and production constitutes the gendered under-structure of societies’ institutions. 

This Marxian, liberal, radical, socialist to black and postmodernist feminism, they all agree on one 

thing; that women are subjugated and marginalized and that this should be changed in order to 

enable women enjoy full citizenship and realize their potentials. 

 Connells (1987) cited in Acker,( 2010) calls hegemonic masculinity which pervades many 

institutional areas including academia. It is still this same patriarchal orientation that makes it 

almost impossible for the female victims of sexual harassment to report or complain because of 

fear of stigma- a situation which one can tag the act of blaming the victim. The issue of blaming 

the victim instils in them fear, guilt and anger. 

The feminist position is, as adopted in this paper advocates for clearly defined and strong punitive 

measures for the perpetrators of this evil against women.  Mejuini (2013) observed that the 

teaching-learning process in higher education, and religion, taught and learned through formal and 

informal education constitutes the hidden curriculum and that these work together with other 

socialization processes within and outside the formal school system to determine the persons that 

women become. This is to say that much of what happens in the higher education are brought in 

from the patriarchal social pattern of the Nigerian society. 
:  

Sexual Harassment and Human Security 

Sexual harassment is important security issue and can be seen as a unique proxy to human security 

as it affects individual level, it is an outcome of social relations and impacts on freedom from fear, 

want and dignity. It has consequences such as homicide and suicide, injury and shock, disability 

and sleeping disorders, reproductive problems and emotional and psychological problems such as 

increased gender inequalities.  

Numerous studies have documented links between sexual harassment and declines in 

psychological and professional well-being.  Research has demonstrated that women’s experiences 

of sexual harassment are attributed to reductions in their professional, psychological and physical 

health. (Cortina and Berdahl 2008). Some research also shows that sexual harassment has stronger 

relationships with women’s well-being than other job- related stressors, which emphasizes just 

how relevant this issue is in educational and work settings (Fitzgerald et al. 1997). The more 

regularly women are sexually abused or harassed in a context, the more they think about leaving. 

The overall effects of sexual harassment is a loss of talent, which is costly to science, social 

sciences, arts etc. Sexual harassment is associated with reduced productivity and performance for 

the target (Barling, Rogers, and Kelloway 2001; Magley, Waldo, et al. 1999; USMSPB 1995; 

Woodzicka and LaFrance 2005). Many studies suggest that when organizational commitment 
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declines, so do targets’ performance and work productivity. One unique experiment demonstrated 

that women’s verbal performance suffered as a result of subtle sexual harassment (Woodzicka and 

LaFrance 2005). Additionally, research has shown that it is not just targets’ performance but also 

workgroup or team productivity that is undercut by sexual harassment experiences. Workgroup 

productivity is often examined based on respondents’ perceptions of how well their workgroup 

performs quality work together (Willness, Steel, and Lee 2007).  

The impact that sexual harassment has on students at all levels of educational system, from 

secondary school to higher education, is remarkably similar to the impact it has in the workplace. 

The research on students in secondary school who have experienced harassment shows that they 

report lowered motivation to attend classes, exhibit greater truancy, pay less attention in class, 

receive lower grades on assignments and in their overall grade point average, and seriously 

consider changing schools (Duffy, Wareham, Walsh, 2004; Lee et al .1996) . Even, worse, sexually 

harassed students have reported dropping classes, changing advisors, changing supervisors and 

even dropping out of school just to avoid hostile environments (Huerta et al 2006; Fitzgerald, 

1990). The women who remain in school tend to suffer academically (Huerta et al; Reilly, Lott 

and Gallogly 1986). If women feel that the academic environment is hostile toward them, they 

may not participate in informal activities that could enhance their experiences and result in 

academic advancement (Dansky and Kilpatrick 1997). Sexual harassment may have impact on 

students’ self-esteem (Barickman, Paludi, and Rabinowitz 1992) 

Using the administrator Research Campus Climate Collaborator (ARC3) survey, Rosenthal, 

Smith, and Freyd (2016) found that consistent with studies on other populations of targets, sexual 

harassment experiences by graduate students were associated with posttraumatic symptoms for 

both men and women.  Female students who have indicated that they had experienced sexual 

harassment also reported a diminishing sense of safety on campus.  The university of Texas 

analysis of the ARC3 data suggests that across academic disciplines women who experienced 

sexual harassment from faculty/staff reported significantly worse physical and mental health 

outcomes.   

 Researchers measure health and well –being based on standard psychology research scales that 

include multiple questions (eg symptoms of anxiety and depression) appropriate for a general 

population. Many studies of this topic appeared in the clinical and psychiatric literatures, and these 

are some of their findings: The more often women experience sexual harassment, the more they 

report symptoms of depression, stress and anxiety and generally impaired psychological well-

being. (Bergman and Drasgow 2003 and others). Other negative consequences of sexual 

harassment include Negative mood, fear, self –blame, lowered self-esteem, anger, disgust, lowered 

satisfaction with life in general. 

In studies on sexual harassment in higher education from various states, issues are in the 

foreground, such as unwanted pregnancies or HIV, for instance, Morley (2011), pointed out that 

demands from male teachers for sexual services from female students in order for them to receive 

a valid examination certificate from their studies. 

The effect can range from physical harm to long term emotional distress to death. Sexual violence 

has a long lasting effects on survivors and their families. Rape and sexual assault can result in 

unwanted pregnancies, complications during pregnancy and birth, and sexually transmitted 

diseases including HIV. It creates environment of fear and intimidation that can lead to long term 

feelings of anxiety and depression. Exposure to sexual harassments in higher education leads to 

physical, psychological and professional consequences for individuals. For instance, anger, stress, 

irritation, discomfort, feeling of powerlessness and degradation. Evidence based research confirms 
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more specifically that sexual harassment in higher education can lead to depression (Martin-Storey 

and August 2016; Selkie etal 2015, anxiety (Richman etal 1999); Schneider, Swan and Fitzgerald 

1997), post –traumatic stress disorder (Henning et al 2017) , physical pain (Chan et al 2008), 

unwanted pregnancy and sexually transmitted diseases (Philpart et al 2009) impaired  career 

opportunities (Henning etal 2017) reduced job motivations (Barling et al 1996; Chan etal 

2008;Harrned etal 2002) and more . 

From the opinions, observations and findings of these scholars on sexual harassment and human 

security, we can rightly adduce that sexual harassment has inflicted the victims with injuries that 

can never be forgotten in their life time.  Evil is evil and evil can never beget good. In totality 

sexual harassment is evil and is inimical to human security in the higher institutions in Nigeria and 

the entire globe. 

 

 

3.The Way Forward  

1. Female employees should be protected by legislation against such acts. 

2. The management should educate and raise awareness among students and staff at all levels 

on how to recognize, prevent, and respond to sexual harassment. 

3. Higher education institutions might also consider the integration of sexual harassment 

content into the organization’s major trainings, including orientation programs, to enable 

students and staff be aware upon entry 

4. Posting harassment policies in easy accessible locations such as the intranet, email 

communications. 

4. Conclusion 

This paper has examined sexual harassment and human security in higher educational 

institutions in Nigeria. We presented the scholars’ definitions of sexual harassment and 

human security. We adopted the feminist theory as our theoretical framework of analysis 

.We went further to examine the effects of sexual harassment on the victims and the 

learning environment. Lastly, we presented reasons for under- reporting of sexual assaults 

in higher educational institutions in Nigeria and suggested the ways to curb the incidences 

of sexual harassment in higher educational institutions in Nigeria 

 

References 

Abdulai, B.N. (1997) Indiscipline in Nigeria universities. Proceedings of Conference on research 

findings and publications SASS. Venture Publication, Lagos 

Association of Women for Dignity of Women and Men Action and Research (2024) 

https://lsa.umich.edu/lsa/about/preventing-sexual-harassment/what-is-sexual-harassment-.html 

Barling, J., I. Decker, C. A. Loughlin, E. K. Kelloway, C. Fullagar, and D. Johnson. (1996). 

“Prediction and replication of the organizational and personal consequences of workplace sexual 

harassment.” Journal of Managerial Psychology 11: 4–25Google Scholar 

Bunwaree, S. (2010) Governance, gender and politics in Mauritius.Mauritius: Elp publications, 

Editions Le Printemps LTD. 

Chan, D.K.S., Chow S.Y., Lam C.B., Cheung S.F. (2008). Examining the job-related, 

psychological, and physical outcomes of workplace sexual harassment: A Meta-Analytic Review. 



86 
 

Psychol. Women Q. 2008; 32:362–376. doi: 10.1111/j.1471-6402.2008.00451.x. [CrossRef] 

[Google Scholar] 

 

Cortina, L.M., Berdahl J.L. Sexual harassment in organizations: A decade of research in review. 

In: Cooper L., Barling J., editors. Handbook of Organizational Behavior. Sage; Beverly Hills, CA, 

USA: 2008. pp. 469–497. [Google Scholar] 

 

 

Eliana Rubiano – Matulevich1 (nd) Preventing, reporting and responding to sexual assault and 

sexual harassment in tertiary education institutions 

https://thedocs.worldbank.org/en/doc/3971615825850643070090022020/original/guidancenotefi

nal.pdf 

 

Fitzgerald, L.F., Shullman ,S.L., Bailey, N., Richards, M., Swecker, J., Gold, Y., Ormerod, M., 

Weitzman, L. The incidence and dimensions of sexual harassment in academia and the workplace. 

J. Vocat. Behav. (1988;)32:152–175. doi: 10.1016/0001-8791(88)90012-7. [CrossRef] [Google 

Scholar 

 

Fitzgerald, L.F. Sexual harassment: Violence against women in the workplace. Am. Psychol. 

1993;48:1070–1076. doi: 10.1037/0003-066X.48.10.1070. [PubMed] [CrossRef] [Google 

Scholar] 

Gallop, J. (1997) Feminist accused of sexual harassment, Duke University Press. 

Gender Policy (2009) Obafemi Awolowo Univesity, Ile-Ife, Nigeria. 

Harned, M. S., A. J. Ormerod, P. A. Palmieri, L. L. Collinsworth, and M. Reed. (2002). “Sexual 

assault and other types of sexual harassment by workplace personnel: A comparison of antecedents 

and consequences.” Journal of Occupational Health Psychology 7: 174–188.  PubMedGoogle 

Scholar  

Henning, M. A., C. Zhou, P. Adams, F. Moir, J. Hobson, C. Hallett, and C. S. Webster. (2017). 

“Workplace harassment among staff in higher education: A systematic review.” Asia Pacific 

Education Review 18: 521–539. Web of Science ®Google Scholar 

Idris, H., Adaja, J., Audu, S. and Aye, G. (2016) Analysis and the causes and effects of sexual 

harassment on the performance of female employees in some selected organizations in Kogi State, 

Nigeria. International journal of democratic and development studies, 2(2): 31-39. 

James, P (2014) In Paul Bacon and Christopher Hobson (Ed.). Human security and Japan's triple 

disaster. London: Routledge. https://en.wikipedia.org/wiki/Human_security 

Latcheva, R. 2017. Sexual harassment in the European Union: A pervasive but still hidden form 

of gender-based violence. Journal of Interpersonal Violence 32 (12): 1821–1852.  PubMed Web 

of Science ®Google Scholar 

https://doi.org/10.1111%2Fj.1471-6402.2008.00451.x
https://scholar.google.com/scholar_lookup?journal=Psychol.+Women+Q.&title=Examining+The+Job-Related,+Psychological,+and+Physical+Outcomes+of+Workplace+Sexual+Harassment:+A+Meta-Analytic+Review&author=D.K.S.+Chan&author=S.Y.+Chow&author=C.B.+Lam&author=S.F.+Cheung&volume=32&publication_year=2008&pages=362-376&doi=10.1111/j.1471-6402.2008.00451.x&
https://scholar.google.com/scholar_lookup?title=Handbook+of+Organizational+Behavior&author=L.M.+Cortina&author=J.L.+Berdahl&publication_year=2008&
https://doi.org/10.1016%2F0001-8791(88)90012-7
https://scholar.google.com/scholar_lookup?journal=J.+Vocat.+Behav.&title=The+incidence+and+dimensions+of+sexual+harassment+in+academia+and+the+workplace&author=L.F.+Fitzgerald&author=S.L.+Shullman&author=N.+Bailey&author=M.+Richards&author=J.+Swecker&volume=32&publication_year=1988&pages=152-175&doi=10.1016/0001-8791(88)90012-7&
https://scholar.google.com/scholar_lookup?journal=J.+Vocat.+Behav.&title=The+incidence+and+dimensions+of+sexual+harassment+in+academia+and+the+workplace&author=L.F.+Fitzgerald&author=S.L.+Shullman&author=N.+Bailey&author=M.+Richards&author=J.+Swecker&volume=32&publication_year=1988&pages=152-175&doi=10.1016/0001-8791(88)90012-7&
https://pubmed.ncbi.nlm.nih.gov/8256880
https://doi.org/10.1037%2F0003-066X.48.10.1070
https://scholar.google.com/scholar_lookup?journal=Am.+Psychol.&title=Sexual+harassment:+Violence+against+women+in+the+workplace&author=L.F.+Fitzgerald&volume=48&publication_year=1993&pages=1070-1076&pmid=8256880&doi=10.1037/0003-066X.48.10.1070&
https://scholar.google.com/scholar_lookup?journal=Am.+Psychol.&title=Sexual+harassment:+Violence+against+women+in+the+workplace&author=L.F.+Fitzgerald&volume=48&publication_year=1993&pages=1070-1076&pmid=8256880&doi=10.1037/0003-066X.48.10.1070&
https://www.tandfonline.com/servlet/linkout?suffix=e_1_3_4_45_1&dbid=8&doi=10.1080%2F21568235.2020.1729833&key=12003368&getFTLinkType=true&doiForPubOfPage=10.1080%2F21568235.2020.1729833&refDoi=10.1037%2F1076-8998.7.2.174&linkType=PMID&linkSource=FULL_TEXT&linkLocation=Reference
https://www.tandfonline.com/servlet/linkout?suffix=e_1_3_4_47_1&dbid=128&doi=10.1080%2F21568235.2020.1729833&key=000416916900008&getFTLinkType=true&doiForPubOfPage=10.1080%2F21568235.2020.1729833&refDoi=10.1007%2Fs12564-017-9499-0&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://www.tandfonline.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D18%26publication_year%3D2017%26pages%3D521-539%26journal%3DAsia%2BPacific%2BEducation%2BReview%26author%3DM.%2BA.%2BHenning%26author%3DC.%2BZhou%26author%3DP.%2BAdams%26author%3DF.%2BMoir%26author%3DJ.%2BHobson%26author%3DC.%2BHallett%26author%3DC.%2BS.%2BWebster%26title%3DWorkplace%2BHarassment%2Bamong%2BStaff%2Bin%2BHigher%2BEducation%253A%2BA%2BSystematic%2BReview&doi=10.1080%2F21568235.2020.1729833&doiOfLink=10.1007%2Fs12564-017-9499-0&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.tandfonline.com/servlet/linkout?suffix=e_1_3_4_63_1&dbid=8&doi=10.1080%2F21568235.2020.1729833&key=30156991&getFTLinkType=true&doiForPubOfPage=10.1080%2F21568235.2020.1729833&refDoi=10.1177%2F0886260517698948&linkType=PMID&linkSource=FULL_TEXT&linkLocation=Reference
https://www.tandfonline.com/servlet/linkout?suffix=e_1_3_4_63_1&dbid=128&doi=10.1080%2F21568235.2020.1729833&key=000401475200004&getFTLinkType=true&doiForPubOfPage=10.1080%2F21568235.2020.1729833&refDoi=10.1177%2F0886260517698948&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://www.tandfonline.com/servlet/linkout?suffix=e_1_3_4_63_1&dbid=128&doi=10.1080%2F21568235.2020.1729833&key=000401475200004&getFTLinkType=true&doiForPubOfPage=10.1080%2F21568235.2020.1729833&refDoi=10.1177%2F0886260517698948&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://www.tandfonline.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D32%26publication_year%3D2017%26pages%3D1821-1852%26journal%3DJournal%2Bof%2BInterpersonal%2BViolence%26issue%3D12%26author%3DR.%2BLatcheva%26title%3DSexual%2BHarassment%2Bin%2Bthe%2BEuropean%2BUnion%253A%2BA%2BPervasive%2Bbut%2BStill%2BHidden%2BForm%2Bof%2BGender-Based%2BViolence&doi=10.1080%2F21568235.2020.1729833&doiOfLink=10.1177%2F0886260517698948&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT


87 
 

Martin-Storey, A. and  August,E.G. (2016) “Harassment due to gender nonconformity mediates 

the association between sexual minority identity and depressive symptoms.” Journal of Sex 

Research 53: 85–97.  PubMed Web of Science ®Google Scholar 

Mejiuni, O. (2013) Women and power: Education, religion and identity. Dakar, CODESRIA, 236 

p., ISBN: 978-2-86978-573-1. 

Morley, L. (2011). Sex, grades and power in higher education in Ghana and Tanzania.” Cambridge 

Journal of Education 41 (1): 101–115.  Web of Science ®Google Scholar 

Ogunbameru, K.A. (2006) Sexual harassment in Nigerian tertiary institutions. Ibadan: Spectrum 

Books Ltd. 

Omonijo, D., Uche, O., Nwadialor, K. and Rotimi, O. (2013) A study of sexual harassment in three 

selected private faith based universities, Ogun State, South-west Nigeria. Open journal of social 

science research. Sciknow Publications Ltd. 1(9): 250-263. 

Onuma, E. (1984) .Against and defence of lecherous Lecturer. National Concord, Print Media, 

April 30 page 3. 

Paludi MA, Barrickman, R.B (1991) Academic and workplace sexual harassment: A resource 

manual, Albany N.Y.: State University of New York 

Philpart, M., Goshu, M., Gelaye, B., Williams, M. and Berhane.  Y. (2009). Prevalence and risk 

factors of gender-based violence committed by male college students in Awassa, Ethiopia. 

Violence and Victims 24 (1): 122–136.  PubMed Web of Science ®Google Scholar 

Popoola, B.I. (2007). Peer sexual harassment and coping mechanisms among female students in a 

Nigerian university. A paper presented at the faculty of education seminar, OAU, Ife. 

Reskin B, Padavic, I. (1994) Women and men at work, Thousand Oaks 

C.A. Pine Forge Press 

 

Richman, J. A., K. M. Rospenda, S. J. Nawyn, J. A. Flaherty, M. Fendrich, M. L. Drum, and T. P. 

Johnson. (1999). Sexual harassment and generalized workplace abuse among university 

employees: Prevalence and mental health correlates. American Journal of Public Health 89 (3): 

358–363.  PubMed Web of Science ®Google Scholar 

 

Russell, D.H. (1984) Sexual development: Rape, sexual abuse, and workplace harassment, 

Newbury Park CA: Sage 

Schneider, K. T., S. Swan, and L. F. Fitzgerald. (1997). “Job-related and psychological effects of 

sexual harassment in the workplace: Empirical evidence from two organizations.” Journal of 

Applied Psychology 82: 401–415.  

 PubMed Web of Science ®Google Scholar 

 

Sheffield, G. (1987) .Rank, gender and house sexuality: Manoassa as a key to sexual option in P. 

Kaplan. The sociology of Sexuality, New York 

https://www.tandfonline.com/servlet/linkout?suffix=e_1_3_4_71_1&dbid=8&doi=10.1080%2F21568235.2020.1729833&key=25621903&getFTLinkType=true&doiForPubOfPage=10.1080%2F21568235.2020.1729833&refDoi=10.1080%2F00224499.2014.980497&linkType=PMID&linkSource=FULL_TEXT&linkLocation=Reference
https://www.tandfonline.com/servlet/linkout?suffix=e_1_3_4_71_1&dbid=128&doi=10.1080%2F21568235.2020.1729833&key=000366832000009&getFTLinkType=true&doiForPubOfPage=10.1080%2F21568235.2020.1729833&refDoi=10.1080%2F00224499.2014.980497&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://www.tandfonline.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D53%26publication_year%3D2016%26pages%3D85-97%26journal%3DJournal%2Bof%2BSex%2BResearch%26author%3DA.%2BMartin-Storey%26author%3DE.%2BG.%2BAugust%26title%3DHarassment%2BDue%2Bto%2BGender%2BNonconformity%2BMediates%2Bthe%2BAssociation%2BBetween%2BSexual%2BMinority%2BIdentity%2Band%2BDepressive%2BSymptoms&doi=10.1080%2F21568235.2020.1729833&doiOfLink=10.1080%2F00224499.2014.980497&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.tandfonline.com/servlet/linkout?suffix=e_1_3_4_78_1&dbid=128&doi=10.1080%2F21568235.2020.1729833&key=000306736900008&getFTLinkType=true&doiForPubOfPage=10.1080%2F21568235.2020.1729833&refDoi=10.1080%2F0305764X.2010.549453&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://www.tandfonline.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D41%26publication_year%3D2011%26pages%3D101-115%26journal%3DCambridge%2BJournal%2Bof%2BEducation%26issue%3D1%26author%3DL.%2BMorley%26title%3DSex%252C%2BGrades%2Band%2BPower%2Bin%2BHigher%2BEducation%2Bin%2BGhana%2Band%2BTanzania&doi=10.1080%2F21568235.2020.1729833&doiOfLink=10.1080%2F0305764X.2010.549453&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.tandfonline.com/servlet/linkout?suffix=e_1_3_4_90_1&dbid=8&doi=10.1080%2F21568235.2020.1729833&key=19297890&getFTLinkType=true&doiForPubOfPage=10.1080%2F21568235.2020.1729833&refDoi=10.1891%2F0886-6708.24.1.122&linkType=PMID&linkSource=FULL_TEXT&linkLocation=Reference
https://www.tandfonline.com/servlet/linkout?suffix=e_1_3_4_90_1&dbid=128&doi=10.1080%2F21568235.2020.1729833&key=000207988700009&getFTLinkType=true&doiForPubOfPage=10.1080%2F21568235.2020.1729833&refDoi=10.1891%2F0886-6708.24.1.122&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://www.tandfonline.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D24%26publication_year%3D2009%26pages%3D122-136%26journal%3DViolence%2Band%2BVictims%26issue%3D1%26author%3DM.%2BPhilpart%26author%3DM.%2BGoshu%26author%3DB.%2BGelaye%26author%3DM.%2BWilliams%26author%3DY.%2BBerhane%26title%3DPrevalence%2Band%2BRisk%2BFactors%2Bof%2BGender-Based%2BViolence%2BCommitted%2Bby%2BMale%2BCollege%2BStudents%2Bin%2BAwassa%252C%2BEthiopia&doi=10.1080%2F21568235.2020.1729833&doiOfLink=10.1891%2F0886-6708.24.1.122&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.tandfonline.com/servlet/linkout?suffix=e_1_3_4_98_1&dbid=8&doi=10.1080%2F21568235.2020.1729833&key=10076485&getFTLinkType=true&doiForPubOfPage=10.1080%2F21568235.2020.1729833&refDoi=10.2105%2FAJPH.89.3.358&linkType=PMID&linkSource=FULL_TEXT&linkLocation=Reference
https://www.tandfonline.com/servlet/linkout?suffix=e_1_3_4_98_1&dbid=128&doi=10.1080%2F21568235.2020.1729833&key=000078810100013&getFTLinkType=true&doiForPubOfPage=10.1080%2F21568235.2020.1729833&refDoi=10.2105%2FAJPH.89.3.358&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://www.tandfonline.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D89%26publication_year%3D1999%26pages%3D358-363%26journal%3DAmerican%2BJournal%2Bof%2BPublic%2BHealth%26issue%3D3%26author%3DJ.%2BA.%2BRichman%26author%3DK.%2BM.%2BRospenda%26author%3DS.%2BJ.%2BNawyn%26author%3DJ.%2BA.%2BFlaherty%26author%3DM.%2BFendrich%26author%3DM.%2BL.%2BDrum%26author%3DT.%2BP.%2BJohnson%26title%3DSexual%2BHarassment%2Band%2BGeneralized%2BWorkplace%2BAbuse%2Bamong%2BUniversity%2BEmployees%253A%2BPrevalence%2Band%2BMental%2BHealth%2BCorrelates&doi=10.1080%2F21568235.2020.1729833&doiOfLink=10.2105%2FAJPH.89.3.358&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.tandfonline.com/servlet/linkout?suffix=e_1_3_4_103_1&dbid=8&doi=10.1080%2F21568235.2020.1729833&key=9190147&getFTLinkType=true&doiForPubOfPage=10.1080%2F21568235.2020.1729833&refDoi=10.1037%2F0021-9010.82.3.401&linkType=PMID&linkSource=FULL_TEXT&linkLocation=Reference
https://www.tandfonline.com/servlet/linkout?suffix=e_1_3_4_103_1&dbid=128&doi=10.1080%2F21568235.2020.1729833&key=A1997XD36400006&getFTLinkType=true&doiForPubOfPage=10.1080%2F21568235.2020.1729833&refDoi=10.1037%2F0021-9010.82.3.401&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://www.tandfonline.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar_lookup%3Fhl%3Den%26volume%3D82%26publication_year%3D1997%26pages%3D401-415%26journal%3DJournal%2Bof%2BApplied%2BPsychology%26author%3DK.%2BT.%2BSchneider%26author%3DS.%2BSwan%26author%3DL.%2BF.%2BFitzgerald%26title%3DJob-Related%2Band%2BPsychological%2BEffects%2Bof%2BSexual%2BHarassment%2Bin%2Bthe%2BWorkplace%253A%2BEmpirical%2BEvidence%2Bfrom%2BTwo%2BOrganizations&doi=10.1080%2F21568235.2020.1729833&doiOfLink=10.1037%2F0021-9010.82.3.401&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT


88 
 

 

Stanko, E. (1992) Wife battering: All in the family”, in, Giddens A. (ed) 

Human Society, Cambridge: Polity. 

SWG GRI. (2020). Sexual harassment and higher education: National policies and measures in 

EU member States. ERAC Standing Working Group on Gender in Research and 

Innovation.  Google Scholar 

Tavares, P. and Wodon, Q. (2018). Ending violence against women and girls. Global and regional 

trends in women’s legal protection against domestic violence and sexual harassment. Washington 

D.C.: The World Bank.  Google Scholar 

Wharton School (Nd) Definitions.  https://www.wharton.upenn.edu/addressing-sexual-

harassment/terms-definitions/ 

Wiliness, C. R., P. Steel, and Lee, K. (2007). “A meta-analysis of the antecedents and 

consequences of workplace sexual harassment.” Personnel Psychology 60: 127–162.  Web of 

Science ®Google Scholar 

 Yusuf, N. (2008) Experience of sexual harassment at work by female employees in a Nigerian 

work environment. https://academicjournals.org/article/article1380893216_Noah.pdf 

 

 

 

 

 

 

https://www.tandfonline.com/action/getFTRLinkout?url=http%3A%2F%2Fscholar.google.com%2Fscholar%3Fhl%3Den%26q%3DSWG%2BGRI.%2B2020.%2BSexual%2BHarassment%2Band%2BHigher%2BEducation%253A%2BNational%2BPolicies%2Band%2BMeasures%2Bin%2BEU%2BMember%2BStates.%2BERAC%2BStanding%2BWorking%2BGroup%2Bon%2BGender%2Bin%2BResearch%2Band%2BInnovation.&doi=10.1080%2F21568235.2020.1729833&doiOfLink=&linkType=gs&linkLocation=Reference&linkSource=FULL_TEXT
https://www.tandfonline.com/servlet/linkout?suffix=e_1_3_4_125_1&dbid=128&doi=10.1080%2F21568235.2020.1729833&key=000244504700005&getFTLinkType=true&doiForPubOfPage=10.1080%2F21568235.2020.1729833&refDoi=10.1111%2Fj.1744-6570.2007.00067.x&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference
https://www.tandfonline.com/servlet/linkout?suffix=e_1_3_4_125_1&dbid=128&doi=10.1080%2F21568235.2020.1729833&key=000244504700005&getFTLinkType=true&doiForPubOfPage=10.1080%2F21568235.2020.1729833&refDoi=10.1111%2Fj.1744-6570.2007.00067.x&linkType=ISI&linkSource=FULL_TEXT&linkLocation=Reference

