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Abstract  

Introduction: Emergency department is one of the high-risk areas, where violence against health care workers (HCWs) is a prevalent and serious 

problem. Violence has negative effects on HCWs, and therefore on the quality of care provided in emergency department. This study aimed to 

determine the prevalence, types, sources and risk factors of violence reported by HCWs in emergency department. Methods: A cross-sectional 

study was conducted using a standardized questionnaire developed by the WHO. One hundred thirty four questionnaires were included in this 

study (94.4% response rate). Results: WPV was reported by 59.7% of HCWs. Verbal violence was the most reported (58.2%), compared to 

physical violence (15.7%). The most reported reasons for violence were waiting time and that patient and family expectations not being met. Only 

29.5% of HCWs who experienced verbal violence and 23.8% of who experienced physical violence reported it to hospital authority. About 75% of 

HCW thought that work place violence could be prevented, and about 60% said that no action was taken against the attacker by hospital 

authority. Conclusion: Violence against HCWs in emergency department is a significant issue that cannot be ignored. There are multiple reasons. 

The key point in dealing with the problem is to treat its specific causes. 
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Introduction 

 

Work place violence (WPV) become a rising phenomenon especially 

among health care workers (HCWs) [1-4]. WPV was defined by the 

National Institute for Occupational Safety and Health (NIOSH) as: 

violent acts, including physical assaults, directed towards a person 

at work or on duty [5]. Verbal abuse through words, manner or 

tone, leaves the recipient feeling personally or professionally 

humiliated, attacked or devalued. Verbal abuse leaves no visible 

scars, but the emotional damage can be devastating [6]. Physical 

abuse is reported to occur within health care facilities four times 

more often than all other industries [4]. Among health care 

personnel, emergency workers are at a greater risk of violence than 

other hospital personnel, perhaps due to their frontline nature of 

works and to their 24-hour accessibility [1,7,8]. In addition to the 

high-stress environment, and lack of visible or trained security staff 

compared to other health care specialties [9]. Experiencing violence 

at work has many negative impacts both at the organizational and 

individual level, such as increase the perceptions of burnout, 

decreased job performance and job satisfaction, poor mental health, 

creating a hostile work climate and results in the suboptimal care to 

patients [2,10]. The prevalence of WPV vary between countries. In 

Egypt, the prevalence of verbal abuse and physical abuse among 

nurses was 69.5% and 9.3% respectively [11]. In Saudi hospitals, 

more than two-thirds (67.4%) of HCWs reported they were victims 

of violence and nurses were more likely to be exposed to WPV than 

physicians (p<0.001) [12]. In Jordon, 75% of nursing staff in 

emergency departments some form of violence [2]. In Palestinian 

public hospitals, the majority of HCW (80.4%) reported exposure to 

violence in the previous 12 months; 20.8% physical and 59.6% non-

physical [7]. In Turkish, 72.3% (141/195) of emergency staff had 

experienced some form of violence [13]. Although WPV touched 

high numbers of HCWs, the studies show that 80% of the affected 

didn’t report it [14]. Some reported reasons are fear of lack of 

support from the hospital authority or the absence of institutional 

reporting policies [15], the perception that violence is a part of the 

job and reporting will not benefit them [16]. Other beliefs that 

assaults may be viewed as worker negligence or poor job 

performance [14]. As WPV isn’t reported most of the time, workers 

are suffering in silence. Violence against HCWs is a varied and 

complex phenomenon. Some studies have reported factors relating 

to personal characteristics, such as being under the age of 30 [5,7]. 

Other studies found that work-related factors, including: lack of 

communication, waiting time, lack of resources, medication error 

and lack of hospital policy against violence [3,17] Triage area was 

the place where violence was most likely to occur, because it is the 

place of first encounter between the patient or family and HCWs 

[3,18]. Different studies were conducted in many countries to find 

out the prevalence of WPV and identify the factors associated with it 

among HCW, but there is a lack of data to determine its magnitude 

among emergency department workers in Egypt. Therefore, the 

current study was aimed to determining it. Therefore, this work was 

conducted to identify (a) the prevalence of WPV among HCWs in 

emergency department, (b) the sources, (c) factors affecting 

violence experiences and the reporting of the incident. 

  

  

Methods 

 

This cross-sectional study was conducted in emergency department 

in Suez Canal University hospital between April and May 2016. The 

hospital provides emergency services for 3 days per week. This 

tertiary care hospital provides free emergency care for the general 

population. The patients can go directly or referred from lower 

levels of health services. Data were collected through a standardized 

questionnaire developed by the World Health Organization [19]. The 

questionnaire was translated to Arabic (native language) and then 

back to English by different independent language experts to verify 

the consistency and content of translation. The questionnaire was 

divided into three sections. The first section had questions regarding 

personal and workplace characteristics as age, marital status, 

education, job category, duration of work and working hours. The 

second section had questions about verbal violence in the workplace 

in the last 12 months. The third section was related to physical 

violence. After explaining the aim of the study and obtaining 

consent, participants were asked to fill out the questionnaire. 

Participants were HCWs in emergency department for at least one 

year. They included various cadres of healthcare professionals 

directly involved in patient management such as physicians, nurses, 

secretaries and housekeepers workers. However, other health 

workers who have contact with patients but are not directly involved 

in patient management were excluded. These are record officers, 

security agents, cashiers, security agents and ward aides. 

Questionnaires were distributed to a convenience sample of 142 of 

HCWs employed in the emergency department. One hundred thirty 

four questionnaires were returned (94.4% response rate). 

Confidentiality and anonymity were maintained according to the 

regulations mandated by Research Ethics Committee of Faculty of 
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Medicine Suez Canal University, in accordance with the Declaration 

of Helsinki. Data analysis was performed using SPSS 18.0 for 

windows. Descriptive statistics, including frequency distribution and 

percentages were made for most variables. Chi-Square test was 

used to examine the relationship between variables, Fisher exact 

test was used to examine the relationship between variables when 

the expected frequency is less than 5. P-values of less than 0.05 of 

the test measures were was considered statistically significant. 

  

  

Results 

 

The socio-demographic characteristics of the study population are 

presented in Table 1. The total number of the studied population 

was 134 of HCWs. In the overall sample, there were 48.5% males, 

50% of respondents are younger than 30 years. Nurses represent 

50% of the study population and physicians represent 39.6%. 

Eighty (59.7%) of HCWs in emergency department were exposed to 

WPV during the past year. A total 78 (58.2%) were exposed to 

verbal violence: 24 (45.3%) physicians, 44 (65.7%) nurses and 10 

(71.4%) of co-workers. Among those who reported verbal abuse, 

60.9% were female, 37.8% were older than 35 years, 50.5% were 

married, and 67.6 % had an experience of 5 years or less in the 

health (Table 1). Among those who reported being physically 

attacked, 20% were males, 54.6% were younger than 30 years, 

28.6% were co-workers, 13.4% nurses and 15.1% physicians, 

28.6% were not married, 29.7% had experience of 5 years or less 

in emergency department (Table 1). The WPV characteristics were 

displayed in Table 2. Twenty-four percent reported that they 

experienced verbal aggression few times per month, 23.1% few 

times per week, and 15.4% once monthly. The patient relatives 

were responsible for 89.7% of verbal abuse and 90.5% of physical 

abuse. Regarding the work schedule, verbal abuse was more 

prevalent in evening shift (60.3%), while physical attacks were 

more prevalent in night shift (60.9%). As regard the reasons for 

violence, waiting time and patient and family expectations were the 

most reported. More than 70% of HCWs exposed to violence 

reported that violent attacks were preventable (Table 2). 

  

  

Discussion 

 

HCWs in emergency department experienced frequent and severe 

levels of WPV. In our study, eighty (59.7%) of HCWs in emergency 

department were exposed to WPV during the past year (Table 1). 

Our study findings are consistent with previous studies [2,10,12,20]. 

The highly stressful situations and their direct contact with patients 

and their families were the main causes of verbal and physical 

abuse in emergency setting [21]. Among HCWs in emergency 

department, 65.7% of nurses, 45.3% of physicians and 71.4% of 

co-workers face verbal violence and aggression (Table 1). The 

highest rate of violence was toward co-workers, as they usually 

work at the entrance of emergency department where they make 

the first direct communication with patient and their relatives, this 

makes them vulnerable to violence incidents. Similarly, in Jordon, 

55.5% of nurses were exposed to WPV [20]. In Nigeria, a study 

showed that 69.4% of health care professionals had experienced 

WPV. The results revealed that the highest prevalence was among 

the nurses (59.2%) followed by the doctors/dentists (57.4%) [10]. 

In Poland, 67% of nurses and 61% of physicians were exposed to 

aggressive behaviors. According to Poland study, the most common 

form of WPV was verbal aggression [22]. In United States, the 

prevalence of verbal violence against emergency department 

workers was reported as 75%, while physical violence reached 21% 

[23]. In the current study, males had higher percent of physical 

attacks compared to female nurses (20.0% vs 11.6%). WPV was 

higher in the age group below 25 year old. This is comparable to 

other studies, which reported that male nurses and less experienced 

nurses were likely to report both types of abuse physically and 

emotionally [7,12]. Tolerant threshold vary from person to another, 

the higher prevalence in the younger age group can be attributed to 

lower threshold for insult and pain and less maturity compare to the 

older age group. In the current study, 60.3% of HCWs reported that 

verbal abuse is more in evening shifts while 61.9% reported that 

physical attacks were more in night shifts. The attacker person 

reported by HCWs in the current study was mainly the patient 

relatives about 90.0% followed by staff members and supervisors 

about 25.0% (Table 2). Our results are similar to those reported in 

the literature [1,24,25]. This indicated that when persons are 

exposed to critical health conditions or are in pain and wait for long 

times until seen by a physician or to receive medications, they and 

their relatives have high stress levels, feelings of anger and 

frustration which in turn manifested in the form of violence against 

others, as healthcare providers [12,23]. Additionally, patients with 

psychosis and those under the influence of drugs or alcohol 

frequently present to the ED for treatment [16]. Some literature has 

been reported that medical staff may be responsible for emotional, 

verbal, and physical abuse against each other [26]. This is contrary 

to expectations, hospitals should be free from WPV and workers 
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should work in a cooperative manner that provides a safe 

environment for both the patients and the co-workers themselves. 

As regard the reasons for violence, HCWs reported that waiting time 

and patient and family expectations were the main reasons. This 

finding may be because HCWs believe that the main factor that can 

decrease the violence and aggression in the emergency department 

is to improve resources. This finding is consistent with that reported 

by other studies [3]. In our study, about 75% of HCWs thought that 

violence attacks were preventable, while more than 70% never 

reported violence attacks to the hospital authority (Table 2). Many 

literatures declared that WPV was under-reported [24,25]. This is a 

result of oppressed behavior, as nurses accept verbal abuse from all 

sources as part of the job. They do not believe that they have the 

power to prevent such events [27]. Also, being accustomed to 

workplace violence is the most stated reason for not reporting 

violence to the hospital administration or the authorities [26]. 

  

  

Conclusion 

 

Based on the results of our study, we conclude that WPV is a 

significant problem facing HCWs in emergency departments. 

Although most violence incidents were verbal, physical violence was 

not uncommon. These results therefore highlight the need to 

develop protocols for reporting, recognition, management and 

development of strategies to deal with WPV, and to carry out 

further control strategies for the problem. Further large-scale 

studies should be conducted to more closely examine the problem. 

Underestimation of magnitude of the problem may have occurred 

due to reluctance of HCWs to reports violence incidents and the 

possibility of recall bias. Lack of reporting is an important issue that 

needs to be addressed by hospital authority to document risks, plan 

interventions, and reduce such incidents. Educational program 

about WPV should be an essential part in the orientation programs 

for HCWs. This includes teaching HCWs about risk factors and 

situations that can lead to WPV, institution procedure for reporting 

WPV, communication skills and positive attitude. 

 

What is known about this topic 

 Work place violence becomes a rising phenomenon 

especially among HCWs; 

 Emergency workers are at a greater risk of violence than 

other hospital personnel; 

 The prevalence of WPV vary between countries. 

What this study adds 

 The prevalence of WPV among HCWs in emergency 

department, Egypt; 

 The sources of WPV in emergency department; 

 Factors affecting violence experiences and the reporting 

of the incident. 

  

  

Competing interests 

 

The authors declare no competing interest. 

  

  

Authors’ contributions 

 

Rasha Farouk shared with the research idea, design, fieldwork and 

data analysis. Khaled Morsy was responsible for field work, 

validating the tools used in this study as well as the analysis of the 

results. All the authors contributed to the conception and design as 

well as drafting the article for publication, read and approved the 

final version of the manuscript. 

  

  

Tables 

 

Table 1: Demographic characteristics of the studied group exposed 

to WPV 

Table 2: Characteristics of WPV among the studied group 

  

  

References 

 

1. Zafar W, Mph M, Mbbs ES et al. Violence: Recognition, 

Management and Prevention health care personnel and 

workplace violence in the emergency departments of a volatile 

metropolis, results from karachi. J Emerg Med. 

2013;45(5):761-72. PubMed | Google Scholar 

 

2. ALBashtawy M, Aljezawi M. Emergency nurses’ perspective of 

workplace violence in Jordanian hospitals: A national survey. 

Int Emerg Nurs. 2016;24:61-5. PubMed | Google Scholar 

 

http://www.panafrican-med-journal.com/content/article/26/21/full/#ref3
javascript:void(0)
http://www.panafrican-med-journal.com/content/article/26/21/full/#ref24
http://www.panafrican-med-journal.com/content/article/26/21/full/#ref25
http://www.panafrican-med-journal.com/content/article/26/21/full/#ref27
http://www.panafrican-med-journal.com/content/article/26/21/full/#ref26
javascript:void(0)
javascript:void(0)
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Zafar%20W%5bauthor%5d+AND++Violence:+Recognition+Management+and+Prevention+health+care+personnel+and+workplace+violence+in+the+emergency+departments+of+a+volatile+metropolis+results+from+karachi
http://scholar.google.com/scholar?hl=en&q=+Violence:+Recognition+Management+and+Prevention+health+care+personnel+and+workplace+violence+in+the+emergency+departments+of+a+volatile+metropolis+results+from+karachi
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=ALBashtawy%20M%5bauthor%5d+AND++Emergency+nurses%92+perspective+of+workplace+violence+in+Jordanian+hospitals:+A+national+survey
http://scholar.google.com/scholar?hl=en&q=+Emergency+nurses%92+perspective+of+workplace+violence+in+Jordanian+hospitals:+A+national+survey


Page number not for citation purposes 5 

3. Angland S, Dowling M, Casey D. Nurses’ perceptions of the 

factors which cause violence and aggression in the emergency 

department: a qualitative study. Int Emerg Nurs. 

2014;22(3):134-9. PubMed | Google Scholar 

 

4. Abou-ElWafa HS, El-Gilany A-H, Abd-El-Raouf SE et al. 

Workplace violence against emergency versus non-emergency 

nurses in Mansoura university hospitals, Egypt. J Interpers 

Violence. 2015;30(5):857-72. PubMed | Google Scholar 

 

5. Pai HC, Lee S. Risk factors for workplace violence in clinical 

registered nurses in Taiwan. J Clin Nurs. 2011;20(9-10):1405-

12. PubMed | Google Scholar 

 

6. Oweis A, Diabat KM. Jordanian nurses perception of physicians’ 

verbal abuse: Findings from a questionnaire survey. Int J Nurs 

Stud. 2005;42(8):881-8. PubMed | Google Scholar 

 

7. Kitaneh M, Hamdan M. Workplace violence against physicians 

and nurses in Palestinian public hospitals: a cross-sectional 

study. BMC Health Serv Res. 2012;12(1):1-

9. PubMed | Google Scholar 

 

8. Kowalenko T, Cunningham R, Sachs CJ et al. Workplace 

violence in emergency medicine: Current knowledge and future 

directions. J Emerg Med. 2012;43(3):523-

31. PubMed | Google Scholar 

 

9. Stene J, Larson E, Levy M et al. Workplace Violence in the 

Emergency Department: Giving Staff the Tools and Support to 

Report. Perm J Spring Perm J 2015 Spring. 

2015;1919(22):113-7. PubMed | Google Scholar 

 

10. Abodunrin OL, Adeoye OA, Adeomi AA et al. Prevalence and 

forms of violence against health care professionals in a South-

Western city , Nigeria. Sky J Med Med Sci. 2014;2(8):67-

72. PubMed |Google Scholar 

 

11. Abbas MA, Fiala LA, Abdel Rahman AG et al. Epidemiology of 

workplace violence against nursing staff in Ismailia 

Governorate, Egypt. J Egypt Public Health Assoc. 2010;85(1-

2):29-43. PubMed | Google Scholar 

 

 

12. Algwaiz WM, Alghanim SA. Violence exposure among health 

care professionals in Saudi public hospitals: a preliminary 

investigation. Saudi Med J. 2012;33(1):76-

82. PubMed | Google Scholar 

 

13. Boz B, Acar K, Ergin A et al. Violence toward health care 

workers in emergency departments in Denizli, Turkey. Adv 

Ther. 2006;23(2):364-9. PubMed | Google Scholar 

 

14. Gacki-Smith J, Juarez AM, Boyett L et al. Violence Against 

Nurses Working in US Emergency Departments. JONA J Nurs 

Adm. 2009;26(7/8):81-99. PubMed | Google Scholar 

 

15. Pinar R, Ucmak F. Verbal and physical violence in emergency 

departments: A survey of nurses in Istanbul, Turkey. J Clin 

Nurs. 2011;20(3-4):510-7. PubMed | Google Scholar 

 

16. Gates DM, Ross CS, McQueen L. Violence against emergency 

department workers. J Emerg Med. 2006;31(3):331-

7. PubMed | Google Scholar 

 

17. El Ghaziri M, Zhu S, Lipscomb J et al. Work Schedule and Client 

Characteristics Associated With Workplace Violence Experience 

Among Nurses and Midwives in Sub-Saharan Africa. J Assoc 

Nurses AIDS Care. 2014;25(SUPPL1):S79-

89. PubMed | Google Scholar 

 

18. Ramacciati N, Ceccagnoli A, Addey B. Violence against nurses 

in the triage area: An Italian qualitative study. Int Emerg Nurs. 

2015;23(4):274-80. PubMed | Google Scholar 

 

19. Sripichyakan K. WWorkplace v iolence in the health sector: a 

Case Study in Thailand. Preface. October 2003; 1-

14. PubMed | Google Scholar 

 

20. Ahmed a S. Verbal and physical abuse against Jordanian 

nurses in the work environment. East Mediterr Health J. 

2012;18(4):318-24. PubMed | Google Scholar 

 

21. Mitchell A, Ahmed A, Szabo C. Workplace violence among 

nurses, why are we still discussing this? Literature review. J 

Nurs Educ Pract. 2014;4(4):147-50. PubMed | Google 

Scholar 

 

http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Angland%20S%5bauthor%5d+AND++Nurses%92+perceptions+of+the+factors+which+cause+violence+and+aggression+in+the+emergency+department:+a+qualitative+study
http://scholar.google.com/scholar?hl=en&q=+Nurses%92+perceptions+of+the+factors+which+cause+violence+and+aggression+in+the+emergency+department:+a+qualitative+study
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Abou-ElWafa%20HS%5bauthor%5d+AND++Workplace+violence+against+emergency+versus+non-emergency+nurses+in+Mansoura+university+hospitals+Egypt
http://scholar.google.com/scholar?hl=en&q=+Workplace+violence+against+emergency+versus+non-emergency+nurses+in+Mansoura+university+hospitals+Egypt
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Pai%20HC%5bauthor%5d+AND++Risk+factors+for+workplace+violence+in+clinical+registered+nurses+in+Taiwan
http://scholar.google.com/scholar?hl=en&q=+Risk+factors+for+workplace+violence+in+clinical+registered+nurses+in+Taiwan
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Oweis%20A%5bauthor%5d+AND++Jordanian+nurses+perception+of+physicians%92+verbal+abuse:+Findings+from+a+questionnaire+survey
http://scholar.google.com/scholar?hl=en&q=+Jordanian+nurses+perception+of+physicians%92+verbal+abuse:+Findings+from+a+questionnaire+survey
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Kitaneh%20M%5bauthor%5d+AND++Workplace+violence+against+physicians+and+nurses+in+Palestinian+public+hospitals:+a+cross-sectional+study
http://scholar.google.com/scholar?hl=en&q=+Workplace+violence+against+physicians+and+nurses+in+Palestinian+public+hospitals:+a+cross-sectional+study
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Kowalenko%20T%5bauthor%5d+AND++Workplace+violence+in+emergency+medicine:+Current+knowledge+and+future+directions
http://scholar.google.com/scholar?hl=en&q=+Workplace+violence+in+emergency+medicine:+Current+knowledge+and+future+directions
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Stene%20J%5bauthor%5d+AND++Workplace+Violence+in+the+Emergency+Department:+Giving+Staff+the+Tools+and+Support+to+Report
http://scholar.google.com/scholar?hl=en&q=+Workplace+Violence+in+the+Emergency+Department:+Giving+Staff+the+Tools+and+Support+to+Report
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Abodunrin%20OL%5bauthor%5d+AND++Prevalence+and+forms+of+violence+against+health+care+professionals+in+a+South-Western+city++Nigeria
http://scholar.google.com/scholar?hl=en&q=+Prevalence+and+forms+of+violence+against+health+care+professionals+in+a+South-Western+city++Nigeria
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Abbas%20MA%5bauthor%5d+AND++Epidemiology+of+workplace+violence+against+nursing+staff+in+Ismailia+Governorate+Egypt
http://scholar.google.com/scholar?hl=en&q=+Epidemiology+of+workplace+violence+against+nursing+staff+in+Ismailia+Governorate+Egypt
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Algwaiz%20WM%5bauthor%5d+AND++Violence+exposure+among+health+care+professionals+in+Saudi+public+hospitals:+a+preliminary+investigation
http://scholar.google.com/scholar?hl=en&q=+Violence+exposure+among+health+care+professionals+in+Saudi+public+hospitals:+a+preliminary+investigation
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Boz%20B%5bauthor%5d+AND++Violence+toward+health+care+workers+in+emergency+departments+in+Denizli+Turkey
http://scholar.google.com/scholar?hl=en&q=+Violence+toward+health+care+workers+in+emergency+departments+in+Denizli+Turkey
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Gacki-Smith%20J%5bauthor%5d+AND++Violence+Against+Nurses+Working+in+US+Emergency+Departments
http://scholar.google.com/scholar?hl=en&q=+Violence+Against+Nurses+Working+in+US+Emergency+Departments
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Pinar%20R%5bauthor%5d+AND++Verbal+and+physical+violence+in+emergency+departments:+A+survey+of+nurses+in+Istanbul+Turkey
http://scholar.google.com/scholar?hl=en&q=+Verbal+and+physical+violence+in+emergency+departments:+A+survey+of+nurses+in+Istanbul+Turkey
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Gates%20DM%5bauthor%5d+AND++Violence+against+emergency+department+workers
http://scholar.google.com/scholar?hl=en&q=+Violence+against+emergency+department+workers
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=El%20Ghaziri%20M%5bauthor%5d+AND++Work+Schedule+and+Client+Characteristics+Associated+With+Workplace+Violence+Experience+Among+Nurses+and+Midwives+in+Sub-Saharan+Africa
http://scholar.google.com/scholar?hl=en&q=+Work+Schedule+and+Client+Characteristics+Associated+With+Workplace+Violence+Experience+Among+Nurses+and+Midwives+in+Sub-Saharan+Africa
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Ramacciati%20N%5bauthor%5d+AND++Violence+against+nurses+in+the+triage+area:+An+Italian+qualitative+study
http://scholar.google.com/scholar?hl=en&q=+Violence+against+nurses+in+the+triage+area:+An+Italian+qualitative+study
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Sripichyakan%20K%5bauthor%5d+AND++WWorkplace+v+iolence+in+the+health+sector:+a+Case+Study+in+Thailand
http://scholar.google.com/scholar?hl=en&q=+WWorkplace+v+iolence+in+the+health+sector:+a+Case+Study+in+Thailand
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Ahmed%20%20a%20S%5bauthor%5d+AND++Verbal+and+physical+abuse+against+Jordanian+nurses+in+the+work+environment
http://scholar.google.com/scholar?hl=en&q=+Verbal+and+physical+abuse+against+Jordanian+nurses+in+the+work+environment
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Mitchell%20A%5bauthor%5d+AND++Workplace+violence+among+nurses+why+are+we+still+discussing+this?+Literature+review
http://scholar.google.com/scholar?hl=en&q=+Workplace+violence+among+nurses+why+are+we+still+discussing+this?+Literature+review
http://scholar.google.com/scholar?hl=en&q=+Workplace+violence+among+nurses+why+are+we+still+discussing+this?+Literature+review


Page number not for citation purposes 6 

22. Kowalczuk K, Jankowiak B, Krajewska-Kułak E et al. 

Comparison of the level of aggression towards healthcare 

workers within Podlaskie Voivodeship. Int J Occup Med Environ 

Health. 2011;24(3):267-74. PubMed | Google Scholar 

 

23. Behnam M, Tillotson RD, Davis SM et al. Violence in the 

Emergency Department: A national survey of emergency 

medicine residents and attending physicians. J Emerg Med. 

2011;40(5):565-79. PubMed |Google Scholar 

 

24. Samir N, Mohamed R, Moustafa E et al. Nurses’ attitudes and 

reactions to workplace violence in obstetrics and gynaecology 

departments in Cairo hospitals. East Mediterr Health J Rev 

Santé Méditerranée Orient Al-Majallah Al-?i???yah Li-Sharq Al-

Mutawassi?. 2012;18(3):198-204. PubMed | Google Scholar 

 

25. Talas MS, Kocaöz S, Akgüç S. A survey of violence against staff 

working in the emergency department in Ankara, Turkey. Asian 

Nurs Res. 2011;5(4):197-203. PubMed | Google Scholar 

 

26. Hajaj Mohammad A. Violence Against Nurses in the Workplace. 

Middle East J Nurs. 2014;7(3):20-6. PubMed | Google 

Scholar 

 

27. Hogarth KM, Beattie J, Morphet J. Nurses’ attitudes towards 

the reporting of violence in the emergency department. 

Australas Emerg Nurs J. Published Online First: 2014. 

doi:10.1016/j.aenj.2015.03.006. PubMed | Google Scholar 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Kowalczuk%20K%5bauthor%5d+AND++Comparison+of+the+level+of+aggression+towards+healthcare+workers+within+Podlaskie+Voivodeship
http://scholar.google.com/scholar?hl=en&q=+Comparison+of+the+level+of+aggression+towards+healthcare+workers+within+Podlaskie+Voivodeship
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Behnam%20M%5bauthor%5d+AND++Violence+in+the+Emergency+Department:+A+national+survey+of+emergency+medicine+residents+and+attending+physicians
http://scholar.google.com/scholar?hl=en&q=+Violence+in+the+Emergency+Department:+A+national+survey+of+emergency+medicine+residents+and+attending+physicians
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Samir%20N%5bauthor%5d+AND++Nurses%92+attitudes+and+reactions+to+workplace+violence+in+obstetrics+and+gynaecology+departments+in+Cairo+hospitals
http://scholar.google.com/scholar?hl=en&q=+Nurses%92+attitudes+and+reactions+to+workplace+violence+in+obstetrics+and+gynaecology+departments+in+Cairo+hospitals
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Talas%20MS%5bauthor%5d+AND++A+survey+of+violence+against+staff+working+in+the+emergency+department+in+Ankara+Turkey
http://scholar.google.com/scholar?hl=en&q=+A+survey+of+violence+against+staff+working+in+the+emergency+department+in+Ankara+Turkey
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Hajaj%20%20Mohammad%20A%5bauthor%5d+AND++Violence+Against+Nurses+in+the+Workplace
http://scholar.google.com/scholar?hl=en&q=+Violence+Against+Nurses+in+the+Workplace
http://scholar.google.com/scholar?hl=en&q=+Violence+Against+Nurses+in+the+Workplace
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?db=PubMed&cmd=Search&doptcmdl=Citation&defaultField=Title+Word&term=Hogarth%20KM%5bauthor%5d+AND++Nurses%92+attitudes+towards+the+reporting+of+violence+in+the+emergency+department
http://scholar.google.com/scholar?hl=en&q=+Nurses%92+attitudes+towards+the+reporting+of+violence+in+the+emergency+department


Page number not for citation purposes 7 

 

Table 1: Demographic characteristics of the studied group exposed to WPV 

Variables Entire sample 

(n= 134) 

Violence exposure (n= 80) 

(not mutually exclusive) 

Verbal abuse (n=78 ) Physical attacks (n=21 ) 

No. % No. % No. % 

Job             

Physicians 53 39.6 24 45.3 8 15.1 

Nurse 67 50.0 44 65.7 9 13.4 

Coworkers 14 10.4 10 71.4 4 28.6 

X2       6.18   2.03 

P       0.046   0.36 

Age (yrs)             

20 - 19 14.2 19 100 8 42.1 

25 - 48 35.8 28 58.3 6 12.5 

30 - 30 22.4 17 56.7 7 23.3 

35 - 37 27.6 14 37.8 0 0.0 

X2       19.98   18.62 

P       0.00   0.000 

Gender             

   Male 65 48.5 36 55.4 13 20.0 

   Female 69 51.5 42 60.9 8 11.6 

X2       0.41   1.78 

P       0.52   0.18 

Duration of work (yrs)             

   < 5 37 27.6 25 67.6 11 29.7 

   5- 10 69 51.5 44 63.8 10 14.5 

> 10 28 20.9 9 32.1 0 0.0 

X2       10.02   10.81 

P       0.007   0.004 

Marital status             

    Married 92 68.7 46 50.0 9 9.8 

    Not married 42 31.3 32 76.2 12 28.6 

X2       8.13   7.70 

P       .004   0.006 

Smoking habits             

     Non-smoker  102 76.1 60 58.8 13 12.7 

     Smoker 32 23.9 18 56.3 8 25.0 

X2       0.06   2.76 

P       0.79   0.09 

# Coworkers include secretary and housekeepers workers 

*Significant at p = 0.05 
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Table 2: Characteristics of WPV among the studied group 

Physical attacks (n=21 ) Verbal abuse (n=78 ) 
WPV characteristics 

% N % N 

        How often are you exposed to during the last 

year 

14.3 3 6.4 5   Few times during last year 

33.3 7 15.4 12   Once /month 

28.6 6 24.4 19   Few times /month 

14.3 3 17.9 14   Once /week 

9.5 2 23.1 18   Few times /week 

0.0 0 12.8 10   Every day 

  

  

  

  

  

  

  

  

The attacker was 

(not mutually exclusive) 

0.0 0 21.8 17   Patient 

90.5 19 89.7 70   Patients’ relatives/ companion 

23.8 5 25.6 20   Staff members/ Supervisors 

        Most common time of WPV 

0.0 0 16.7 13    8 am- 2 pm 

38.1 8 60.3 47    2 pm- 8 pm 

61.9 13 23.0 18    8 pm- 8 am 

        Reasons for violence 

(not mutually exclusive) 

71.4 15 64.1 50   Waiting time 

28.6 6 16.6 13   Overcrowding, 

95.2 20 

  

56.4 

  

44 

  

  Patient and family expectations not being met 

  

  

  

  

  

  

  

  

Reporting of violence to hospital authority 

76.2 16 70.5 55  Never 

23.8 5 29.5 23  Sometimes 

0.0 0 0.0 0  Always 

        Could WPV have been prevented? 

71.4 15 76.9 60    Yes 

28.6 6 23.1 18    No 

  

  

  

  

  

  

  

  

Any action taken by hospital authority to 

investigate  WPV  cause 

33.3 7 43.6 34    Yes 

66.7 14 56.4 44    No 


